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Social media platforms serve a dual role in the context of sexism and gender-based discrimination.
On one hand, they have become powerful tools for social activism, enabling worldwide movements
like #MeToo, #8M, and #Time'sUp to gain momentum and allowing women to share their
experiences of abuse and discrimination. On the other hand, these same platforms can perpetuate
and spread sexist attitudes and hate speech.

Given this complex dynamic, automated detection tools could serve two valuable purposes: first,
identifying and flagging sexist content and behaviour in real-time, and second, analysing patterns of
sexist discourse on social media. This analysis could reveal the prevalence of sexist content, identify
the most common forms of sexism, and examine how sexist ideas are communicated across these
platforms.

EXIST lab contributes to developing applications to detect sexism. This challenge provides an
annotated corpus that can be used to train and test models.

In this project, you are invited to propose a model of automatic sexism detection in text (Tweets)
using Large Language Models (LLMs).


https://nlp.uned.es/exist2025/
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